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Differences of B Corporations from C Corporations
B Corporations are businesses which are legally chartered to join the interest of the business to those of the society through purpose, accountability and a fair return to all shareholders with transparency. The corporations structure are set to consider that they create a positive impact to the society, that their decision making puts into consideration non-financial elements and make use of third-party standards so that there is open disclosure of social performance. C Corporations define businesses set up in a manner that they can be taxed as separate entities from their owners. This structure is bound by rules and regulations such that benefits and liabilities are not directly liable to the stakeholders who on stocks in the business. 
B corporation mandate is inclusive of affecting positive changes in the society. They exploit the capability and power of the business to affect constructive influence experience by their workforce, community and territorial domain. B corporations are driven towards lowering the levels of poverty, uniting communities, creating and maintain a healthier environment, reducing inequality, and the production of dignified and purposeful jobs with higher standards of quality (Reise, 2011). C corporations on the other hand are solely mandated towards gaining profit. They are involved in community to affect changes that are directly linked to their corporations. Their structure holds them to account for any action that directly harms the environment but they have no mandate to effect positive change. Being legally and practically in favor of profits, C Corporations are not responsible for good terms of employment for their workforce. They favor capitalism and this in turn favors inequality thus creating different classes in the social economy (Struna, 2013).
B Corporations require certification from the non-profit B Lab which is meant to measure the business’ overall performance in terms social and environmental benefits. The B Lab checks the mission structure of the businesses to check the corporation’s interests in aligning the business and its activities to its stakeholders for the long haul. The certification process is meant to entice B Corporations to integrate the highest levels of legal accountability, verified performance by a third party, and public transparency by posting their Impact Assessment result of each organization on their public website (Dorff, 2016). The certification process involves the measure of the company’s model and how it impacts its customers, workforce, environment and the community and the transparency of the business. Positive impact and performance is granted by comparison of the business supply chain and input materials to any charitable cause in the organization and employee benefits (Mooz, Branzei, Parker, & Gamble, 2018). C Corporations are not bound to any certification process and their measure of performance is not openly shared. They are required to have lawyers who in addition to their other roles are required to protect company information and techniques from the public and competitors. 
B Corporations are mandated by the B Corp Declaration of Interdependence which envisions a global economy that applies its business influence for good of all stakeholders. The declaration aims to form a community of leaders other than the board of directors that seeks to be a positive change globally, provide products, profits and practices that benefit all and harm none, and create a working mentality that we are dependent upon each other and future generations (Wilburn & Wilburn, 2014). C Corporations are however tied to the directives and mandates of the Subchapter C of the Internal Revenue Code. The Subchapter C governs how a C Corp pays its taxes depending on profits, and which forms the managers use to pay their taxes. The Subchapter also claims that all C Corporations must pay taxes on their profits and stocks creating double taxation (Haas, 2014).
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